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Main author: Margaret Martinus 
 

 
WELWYN HATFIELD BOROUGH COUNCIL 
STANDARDS COMMITTEE – 8TH FEBRUARY 2021 
REPORT OF THE MONITORING OFFICER 

LOCAL GOVERNMENT ASSOCIATION MODEL CODE OF COUNCILLOR CONDUCT 

1 Executive Summary 

1.1 The Government’s Advisory Committee to the Prime Minister, the Committee on 
Standards in Public Life (CfSPL) published a report in January 2019 entitled 
‘Local Government Ethical Standards’. This report contained a number of 
recommendations made by the CfSPL and identified points of best practice to 
improve ethical standards in local government.   

1.2 However, the majority of proposed changes required primary legislation, which 
would be subject to parliamentary timetabling but also to secondary legislation 
and revisions to the Local Government Transparency Code. The primary 
legislation has not been forthcoming to date, due to other priorities faced by 
government. 

1.3 Standards Committee on 11th February 2019 considered and noted the report but 
it was agreed that the majority of the recommendations would require changes in 
the law, in order to implement. 

1.4 One key recommendation of the CfSPL report was that the Local Government 
Association (LGA) should create an updated model code of conduct, in 
consultation with representative bodies of councillors and officers of all tiers of 
local government.              

1.5 After extensive consultation with key stakeholder groups, the LGA’s board on the 
3rd December 2020, agreed a Model Code of Councillor Conduct with a 
recommendation for adoption for all local authorities. 

1.6 As this would require a change to the council’s Constitution, this was reported to 
the Constitution Review Group (CRG) on 14th December 2020. 

1.7 The CRG recommend to the Standards Committee to positively consider the 
council adopting the LGA’s Model Code of Conduct and to make appropriate 
recommendation to the Council on 17 March 2021. 

2 Recommendation(s) 

2.1 The Committee considers the LGA Model Code of Conduct and make 
appropriate recommendation to Council to adopt this model code. 

3 Explanation 

3.1 This is a voluntary code and there is no legal requirement to adopt it. If the 
council adopts this new code, it will replace the current Councillor Code of 
Conduct that was recently considered by this committee and agreed by the 
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council on 6 May 2020. It is a template for councils to adopt in whole and/or with 
local amendments.  

3.2 The LGA Model Councillor Code of Conduct (the Model Code) attempts to 
introduce a level of consistency and national standard of conduct across local 
authorities nationally and at all tiers including county, district/borough and 
parish/town levels. 

3.3 There have been early soundings with other Hertfordshire authorities about the 
adoption of this Model Code but the proposals to adopt have been mixed. 
Currently, about half of the Hertfordshire authorities are indicating that they will 
not be adopting the Model Code at this stage. 

3.4 Nationally, at the time of writing this report, the response by a high number of 
councils has been lukewarm. 

3.5 Key points of note:  

- much of the substance contained in the Model Code is also covered in the 
council’s current Code of Conduct  

- a main difference between the Codes is the language used. The Model Code is 
written in the first person and encouraged much more ownership by individual 
councillors  

- while the council’s current Code of Conduct refers to the need for councillors to 
be treated with respect, the Model Code contained a more detailed section.  

- section 8 of the Model Code provides a requirement for Members to cooperate 
with investigations carried out under the Code. This is not provided for in the 
current code.  

- as the Model Code does allow additional elements to be added to it, it would allow 
the council to incorporate the One Team ethos referred to in the council’s current 
Code of Conduct  

- should the Model Code be adopted, Officers will arrange appropriate Member 
training and briefing, and the Model Code would be publicised on the council’s 
website. It will also be referred in the Declaration of Interest forms Members are 
required to sign. 

Implications 

 

4 Legal Implication(s) 

4.1 Sections 27 and 28 of the Localism Act 2011 requires a local authority to secure 
a councillor code of conduct that is consistent with the Nolan principles and may 
revise its code as it considers appropriate. 

4.2 A relevant authority must publicise its adoption, revision or replacement of a code 
of conduct in such manner as it considers is likely to bring the adoption, revision 
or replacement of the code of conduct to the attention of persons who live in its 
area. 
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5 Financial Implication(s) 

5.1 There is an internal cost of officer time to introduce the new code. 

5.2 There will be an external cost of commissioning training and publicising the new 
code externally to local residents. 

 

6 Risk Management Implications 

6.1 The risks related to this proposal are: 

6.1.1 Risk: Reputational – The borough council may be criticised for not upholding high 
standards of conduct if it does not regularly review keep its governance 
documents updated and reviewed. 

Assessment: Low 
Mitigating Actions: The LGA Model Code is being considered by the committee in 
a timely manner. 

7 Security and Terrorism Implication(s) 

7.1  Not applicable. 

8 Procurement Implication(s) 

8.1  Not applicable. 

 
9 Climate Change Implication(s) 

9.1  Not applicable. 

10 Health and Wellbeing Implication(s) 

10.1  Not applicable. 

11 Communication and Engagement Implication(s) 

11.1 Any revised code will be publicised externally through appropriate means. 

12 Link to Corporate Priorities 

12.1  This is a statutory function that supports good governance within the Council and 
is in line with the ‘Our Council- Achieving Value for Money’ corporate priority. 

13 Equality and Diversity 

13.1  An Equality Impact Assessment (EIA) has not been carried out in connection 
with the proposals that are set out in this report as it is not currently required. 
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